‘ 1. Flexibility in Account Management:

\ The management does not need to take up the risk
caused by the disceontinuity of an accountant. BRAVO
helps you to take backup of your accounting chronicle

even after your accountant goes off. In the salary structure
there is an option to include other charges so that the employee
can manually adjust it before submitting the salary. BRAVO helps in

one stand management example-a single change in an amount in a

— company lump sum will show the change in the whole salary allotment.
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2.Transparency of Business Status:

BRAVO helps you to access and go through

the payment status of the employees at any time .

The wage rate of an employee working in different places

and time can easily be calculated and the records of working hour /
and places are easily accessed and maintained by the management that is,

there is nothing hidden or vague in maintaining the employees’ work details.

User can view all the formulas, which will be evaluated for salary

calculation so that he can get the clear information of it.

3. KYC Details:

Since all the personal and professional details of an employee

are registered through a unique identification code (UID), in case of any legal
or medical enquiry,those details can be accessed through an easy “log-in”.
Moreover, BRAVO provides you KYC registration of the employees for
security purpcse. There is also a Bio Data preview and print option

so that details can be easily collected without much effort.

4, Liability Calculations:

If an employee has any liability to the company or he has taken any loan,

The amount taken in advance by the employee is easily adjustable and gets
deducted from the next month salary and The loan amount gets divided in the
EMI form and the amount gets deducted with the number of months as given
and directly shows in the salary structure. The TDS amount which is
collected by the employer also needs to be deducted and paid to

the government so the software looks after that also.




5. Grow your husiness 10X - Recipe for Growth:

BRAVO helps you to grow your business by saving your time of repeated
data entry and complexities in accessing those data. Time management,
compatibility of data and simultaneous management system guide

you towards rapid growth of your business.
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6. Payment stability: —--
Payment of salary in this modern world is mostly done by net T ‘--_.\ T
banking only so the BRAVO software maintains the bank details Z o “‘-
of the employee which includes account number, IFSC code etc. = \ T KN
The best part of the software is that one can get the financial data - e
in a report form for example the total amount which needs to be — 5T
debited to the employees A/C comes in a summarised with total = N —
amount as well as individual including other details of the employee. B = |]l|[| - @
BRAVO also has a feature of payment advice to bank which shows all - -
net payable amount in an organised way of all the employee.  ________ [\
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% e, —_ l ....... _ 7. Invoice Flexibility:
e i —— == This system helps in customer billing — routine. Pay slip maintenance for
o HEH ‘- = |: the overview and complete view of the pay structure which includes all the
s - — e earnings & deductions in it. The bills can also be prepared with the option
1 _O =) of inclusien of service tax.BRAVO also has a client contract order facility in
~—

= which it maintains the order details of his clients with their location so that
- | the owner of the company can get total view of order on a monthly basis.

8. Location based administration:

Since all functions of your company are based on site or location, you may feel
hazardous to maintain the employee details of different sites. BRAVO has come
up with its location based administration technique where you can club the
details of an employee working in different sites or you can easily maintain
different employee details, varying with sites, in such a way that those can be
accessed through single log-in of the admin. The same salary structure of one —

location can be maintained in different locations. ‘
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9. Attendance management:

The attendance of an employee is also managed over here in a systematic
form. The attendance is managed on a monthly basis with individual day
attendance tracking. The user can calculate the total days worked by the

employee and can also deduct the pay in the salary sheet.In attendance
sheet the allotment of a employee in a particular location can also be
managed with number of days he worked in a summarised form which
includes working days and proxy days of work.

10. Billing:

In billing feature the user can generate the billing of their client with the order

number and its description in which the user can view the total bill on a monthly
basis.In billing you can also calculate the bill after including the tax and charges

as per your convinient rate.This bill gets genrated on a monthly basis as per its location.
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